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PREFACE

7KLV &R O @AM DYEIUMHP HFOWHHPHQW ' VEKWEBUHW®PHQW
&KDLUSHERRQFLEE  DWEIDQUDQFIRRFP XQLW\ &RODUHLIFW
3'LVWUOLHFWR UWKWHUPQGRQGLWLIRSO RVPRIOMEDUWPHQW
&KDLUSYUMRUHVHQWHG 7E\HWKHURME DQG FRQGLWLRQV RI
VHVWR UWKUHLQHQWHQVGRIBFRIDIQBW HLQ I EBRRMMKKH. VWULFW TV
PDQDJHPHQW DXWKRULW\ RYHU &LW\ &RO®MHUIWPRSMUD
&KDLUSHW¥XK8OUYLVRU\ DXWKRNEWN\DA/QW D ERNMNHV SIHUW RQV
IRU WKHLU GHSDUWPHQWYV



O©CooO~NOOITPA~WNPE

ARTICLE1 RECOGNITION

$

%

%DUJDLQLQJ 8QLW

7KH %RDUG RI 7TUXVWHHV RI WKH 6DQ JUDQFLVFR &RPPXQL
UHIHUUHG WR DV %RDUG RW K HS/DAWUNFEMQ WU & B R X@EHON R Q
'& &RU$SVVRFLDIWLREH VROH DQG H[FOXVLYH UHSUHVHQWI
HPSOR\HHV LQ SRVLWLRQV HQXPHUDWHG BRQWHKHR((5% 'HF
5 GDWHG 'HFHPEHWKLFK LQFOXGHV MGEXP &R DMMIAR Q
DQG DJUMRI@BSSHQGL[ DWWDFKHG KHUHWR DQG LQFRUSR
UHIHUH@FHY XQGHUVWRRG DQG DJUHKHE VER FIV B/ D RN W B HF V
WHURSDUWPHQW &KDDWSHVWEBQRXIJKRXW WKH SURYLVLF
$JUHHPH®WV\QRQ\P R X3W XBHNK L \ORUGW KW HUM SDUWPHQW
&KDLUSHUVRE® XWKHIR X WKKEHR'Y LV LRIQMW REIJUHHPHQW UHIHU\V
LQFOXGHYV SRVLWLRQNSDLUWMKP WEW WIDIOHSRVYRQRQV ZLW
WLWOH RI '"HSDUWPHQW 3URJUDP 'LUHFWRU

1HZ SRVLWLRQV

$Q\ QHZ SRVLWLRQ V GHVLJQDWHG E\ WKH %RDUG DV VX:¢
WKDW WKH $VVRFLDWLRQ YLHZV DV VXSHUYLVRU\ Vi
UHSUHVHQWDWLYH V RI WKH 'LVWULFW ZLWK WKH UHSU]
VXFK SRVLWLRQ V VKDOO LI PXWXDOO\ BQU HRY L BH R Q RO
LQ GLVSXWH VKDOO EH UHIHUUHG WR WKH 3(5% IRU GHW
JULHYDQFH SURFHGXUH KHUHLQ

&ODVVLILFDWLRQ

$ ' HSDUWPHQW & K/KDWSHEBEWREFRODNRQM/HBFOW VFKHGXOHG DI
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ARTICLE 2 EFFECT OF AGREEMENT

W LV DJUHHG WKDW WKH VSHFLILF WHUPV DQG SURYLVLRQV
'LVWULFW SUDFWLFHV DQG ZULWWHQ SROLFLHV ZKHUHYHU °
LQFRQVLVWHQW ZLWK



OO, WNPRE

ARTICLE 3 PAST PRACTICES

$

%

(QWLUH $IJUHWPHWOQWIUHHG WKDW WKLV FRQWUDFW FRPSU

EHWZHHQ WKH $VVRFLDWLRQ DQG 'LVWULFW RQ DOO
UHSUHVHQWDWLRQ DQG QHLWKHU SDUW\ KHUHWR KDV I
QHIRWLDWHXRKR PMWWHUV G XWKQLN VB KYHHHAIIPHR WKH H[FHSW
RI PDWWHUV VXEMHFW WR UHRSHQHU QHJRWLDWLRQV DV

2EOLJDWLRQ WR %DUJDLQ



O©CooO~NOOITPA~WNPE

ARTICLE 4 SEPARABILITY AND SAVINGS

$

%

, I DQ\ SURYLVLRQ RI WKLV $JUHHPHQW RU DQ\ DSSOLFD
HPSOR\HH RU JURXS RUH@SRBMEO/LGVE\ RSHUDKWIOR) RI C
LQYEOIDGFRXUW RU RWKHU WULEXQDO RI FRPSHWHQW MX
LOQRSHUDWLYH EXW DOO RWKHU SURYLVLRQV VKDOO QRW
LQ IXOO IRUFH/ B & HUMIEAW DJUHH WKDW WKH\ VKDOO XS
SDUW\ ZLWKLQ ILIWHHQ ZRUNGD\V VXEVHTXHQW WR I
SXUSRVH RI QHJRWLDWLQJ VXFK QHZ WHUPV RU FRQGL
GHFODUDWLRQ RHLMKHDW IS®ILWMAN VKDOO JR WR FRXUW ZLW
DQ\ SURYLVLRQV RI WKLV FRQWUDFW

, ] FORVXUH RI WKH &&ROOHJH RU FRQVROLGDWLRQ ZLWK D
UHTXLUHG E\ D ILQDO GHFLVLRQ LQ WKH DFFUHGLWDWLRC
WKH '&& EHIRUH GHWHUPLQLQJ D FRXUVH RI DFWLRQ



O©CooO~NOOITPA~WNPE

ARTICLE S5 NON-DISCRIMINATION

$

%

&LW\ &ROOHJH RI 6DQ )UDQFLVFR SURKLELWY GLVFULPLQI
VH[ QDWLRQDO RULJLQ FUHHG HWKQLFLW\ DJH SK\VL
DIILOLDWLRQ VH[XDO RULHQWDWLRQ DQFHVWU\ FRORL
FDQFHU UHODWHG LOOQHVYVY +,9 $,'6 RU UHODWHG FRQGL)
QRQ\PSWRPDWLF FDUULHUV RI LQKHULWDEOH GLVHDVH)
GRPHVWLF SDUWQHU VWDWXV SDUHQWDO VWDWXV YHWLEF

7TKH *ULHYDQFH 3URFHGXUH KHUHLQ PD\ QRW EH XVHG IRl
IRU ZKLFK DQRWKHU DGPLQLVWUDWLYH IRUXP VXFK

2SSRUWXQLWLHV &RPPLVVLRQ ((2& RUPWERNPHEDWWE B Q
+RXVLQJ ")(+ LV SURYLXRUG SKWUBRYHV RI WKLV $UWLFO
(PSOR\PHQW 5HODWLRQV %YRDUG VKDOO QRW EH FRQVLGH



ARTICLE 6 MANAGEMENT RIGHTS

$
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ARTICLE 7 ASSOCIATION RIGHTS

$

%

1R SHSULVEBWVVRFLDWLRQ DQG (PSOR\HU DJUHH WKDW (

DJDLQVW DQ\ SHUVRQ ZKR H[HUFLVHV ULJKWV JXDUDQWH
HIHFXWHV UHVSRQVLELOLWLHY LPSRVHG E\ ODZ RU WKLV

I1HIRWLDWLRQOQV ZLWK 2WKHU 2UJDQL]DWLRQYV

7KH %RDUG RU LWV UHSUHVHQWDWLYH V DJUHH QR
RUJDQL]DWLRQ RU LQGLYLGXDO LQ PDWWHUV XSRQ
H[FOXVLYH UHSUHWH@WDORWHILYHVLRQ DJUHHV WKDW Q
UHSUHVHQWDWLYH V ZLOO QHJRWLDWH SULYDWHO\
SHUVRQV QRW RIILFLDOO\ GHVLJQDWHG E\ WKH %RD



OCoOoO~NOUIDE WNPE

ARTICLE 7 ASSOCIATION RIGHTS

SDUNLQJ BHUPLWYV

7KH $VVRFLDWLRQ VKDOO EH SURYLGHG E\ WKH 'LVWULF\
SHUPLWV IRU XVH E\ $VVRFLDWLRQ UHSUHVHQWDWLYHYV DYV
VLWH SDUNLQJ

(TXLSPHQW

7KH $VVRFLDWLRQ DQG LWV GXO\ DXWKRUL]JHG UHSUHYV
RFFDVLRQDOO\ XVH 'LVWULFW HTXLSPHQW ZLWK DGYDQFF
FRVW ZKHQ VXFK HTXLSPHQW LOXQKWLRWKRWUDVEG & QLROWH
PXVW EH VROHO\ DW WKH H[SHQWH RLPWKH HFVMRAHPDHQ WD
WLPHVY KDYH SULRULW\ RYHU WKRVH RI WKH $VVRFLDWLRQ

S5SHOHDVHG 7LPH $VVRFLDWLRQ %XVLQHVV

IHIRWLDWLRQMPXP RI WKUHH DXWKRUL]JHG $VVRF
WHDP PHPEHUV VKDOO EH UHOHDVHG IURP WKHLU UH,
RI' SD\ RU EHQHILWY ZKHQ QHJRWLDWLRQ PHHWLQ
VFKHGXOHG GXULQJ UHJXODU ZRUNLQJ KRXUV RI WKH



e
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ARTICLE 7 ASSOCIATION RIGHTS

6XFK UHONGLWLPH VKDOO EH XVHG IRU $VVRF
JULHYDQFHHIRRMLDWLRQV

JRU $VVRFLDWLRQ GHVLJQHHV ZKRVH FRPELQH
$VVRFLDWLRQ UHDVVLIJQHG WLPH H[FHHGYV

$VVRFLDWLRQ GHVLJQHH VKDOOUHD DWBGWHGI UQF
IRU DQ\ H[FHVV UHDNRQYQN & HX@W WAV R KHUWLFO F
$VVRFLDWLRQ GHVLJQHH PD\ UHTXHVW WKDW VRP
EH JUDQWHG WR DQRWKHU $VVRFLDWLRQ PHPE
$VVRFLDWLRQ EXVLQHVV HJ JULHYDQFHV QHJIF

10



ARTICLE 7



ARTICLE 8



OO ~NOOUIL A~ WNPE

ARTICLE 8 PURPOSE, SCOPE & AUTHORITY OF CHAIRPERSONS

VXEMHFW WR WKH ILQDO DBbUGRNSHUW YRNMDOIWH 'SIHDWIRUP L
LOQVWUXFWLRQDOO\ UHODWHG DFWLYLWLHYV DIIHFWLQJ W

Facilitate the hiring process IRU IXOO WLPH DQG SDUW WLPH IDFXO)
&ROOHJH SROLF\ DQG FRQWUDFWYV

Ensure WKDW WKH FRXUVHV WDXJKW WR VWXGHQWY DW WKF
HGXFDWLRQDO DQGWSHFGM- FLWRBVFPBWKRGY DQG WHFK

Demonstrate  SULPDULO\ WKURXJK DQ DQQXDO KRDQVRK SU
GHSDUWPHQW DFFRPSOLRVXHVYVLWWXGRHOPRNWEFRPBYGQJ
PDLQWDLQY DFDGHPLF LQWHJULW\ DQG KLJK TXDOLW\ HG

Monitor and report RQ WKH DFDGHPLF LQWHJULW\ DQG SHUIRUP
WKH KLIJIKHVW TXDOLW\ RI HGXFDWLRQ WR VWXGHQWYV

Demonstrate HITHFWLYH OHDGHUVKLS 3B UGH. FIRSDWIRE\X ZRYGHIL
DW &&6)

Implement WKH SROLFLHVY DQG SURFHGXUHV VHW B\Q&&6) 'LV
SURYLGH GHSDUWPHQW LQSXW WR WKH $GPLQLVWUDWLR
WKEHROOHJHYV DGFWYULXAMWXIWL Y H

Planandrepot RQ WRKSHHUDWLR @R OVEHHEZEASDUWPHQW

Support WKH 'HDQ WR DFKLHYH DFDGHPL P (upwdeE W&EIH WD U\
'HDQ ZLWK GHSDUWPHQWDO LQSXW QHFHVVDU\ IRU WKH
VXFFHVV RI WKHVH JRDOV

Effectively communicate ZLWK KHU KLV GHDQ DGPLQLVWUDWLRQ
Develop and maintain SRVLWLYH UHODWLERRMKLEWURZWALRQ | C
FODVVLILHG VWDII VWXGHQWYV DQG FRPPXQLWLHYV VHUY

Llead GHSDUWPHQW PHHWLQJV

The complete job description, including duties and responsibilities, of Department
Chairpersors appears at APPENDIX G

13



ARTICLE 9 RIGHTS OF UNIT MEMBERS
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ARTICLE 10 EVALUATION

$ 3XUSRVH
7KH SXUSRVH Rl GHSDUWPHQW FKDLU HYDOXDWLRQ
DQG VSHFLDO TXDOLWLHV RI WKH HYDOXDWHH DQ
LPSURYHPHQW

% $SSOLFDELOLW\ DQG &DOHQGDU

$00

15









ARTICLE 10



ARTICLE 10 EVALUATION

TKHHDQHWDOXDWKRKQLUYV LPS WSRODNPHD W

ZULWWHQ GHWHUPLQDWLRQ RI LPSURYHPHQW
DQ\ UHVLIJQDWLRQ VKDOO EH LQFOXGHG DV
SHUVRQQHO ILOH LQ DFFRUGDQFH ZLWK $UWL

TKHHSDUWPHQW & KRDLNUSHRRAMRQ WR AR KDWY LR IQH
E\ LOLWLDWLQUQDODUDWERDOWR WKH DSSURSULDMW
&KDQFHOORUWHWEBRQONGD\V RI UHHMD®W DRN LVRKH

O©CooO~NOOITPA~WNPE

7KHHSDUWPHQW &K\ ZWEAMWSREINVIDO VHW IRU)
ZLWK VSHFLILFLW\ WKH EDVLWSDIUWRHQISS
&KDLUSHWYRRHHW Z LDASKS UNRSSM \DRAFHL DWH 9 L F H
&KDQFHOORU WR SUHVHQW W KO- DISBSDICD W
$VVRFLDWH 9LFH &KDQFHOORU VERGO PDN
FRPPXQLFDWH 'HVE DW R/ PMIQNY & KDY WSH WY

ZLWKLRPRUNGDAWHU WKH PHHWLIQY \WBHQW)\

ZRUNGEI\VXEPLVVLRQ RI WKH DSSHDO LI QR P

7KIDSSURSSWIMRFHDWH 9LFH & GHIQUHHHIPQRB MIK D
WKHSDUWPHQW &K\D LSIHSH B ZRXQIPML VIDFWR U\
,Q WKDW HYHDOVRUWALKEHYDO X DWRRQ ZLWK WK
DSSURSHUDRFLDIWHKHKDQFHOORUNV GRHWHUPLC

19
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ARTICLE 10 EVALUATION

$W WKH HQG RI WKH GHVLJQDWHG SHUL
GXULQJ WKRWBHQLREH HYHQW WKDW WKHI
$VVRFLDWH 9LFH &KDQFHOORU FKRRVHV
GHYHORSPHQW RI DQ LPWKRYHMPHQW B0
FRQVXOWDWLRQ ZLWK WKH DSSURSULL
&KDQF MR YL FH & K DRIAHWHOFRRPPHQG WKL
WKHHSDUWPHQW & KIDH WISHIHBRIQ WP HQ W
&KDLUSHUVRQ

6XFK D UHFRPPHQGDWLRQ VKDOO EI
WKHSDUWPHQW &KBKBSWHKID/RQ UHWL
KHU KLV IDFXOW\ VWDWXYV

6XFK UHVLIJQDWLRQ ZH ®DU B/WPRIKLME L\
&KDLUSHUMRPQ VHUYL'GBDDWWPHQW
&KDLUSHRVRQPKUHH \HDUV EXW (
SHQDOW\ VKDOO EH DSSOLHG XQOH
FRQGXFW SUHVHQWYV FDXVH IRU GLV
WR (GXFDWLRQ &RGH VHFWLRQ

7KHHDQYV DO OGHIVWIKAEGSURSUYLPM H
&KDQFHOORU $VVRFLDWH 9L FHK BIKUDTF H O (
LPSURYHPHQW SODQ WKH ZULWWHQ
LPSURYHPHQW RU IDLOXUH WR LPSURYH
VKDOO EH LQFOXGHG DV D VLQJOH SDFNH
LQ DFFRUGDQFH ZL3MK\$RQAOHLOHYV

TKHHSDUWPHQW &RDLUFKHRERWRIOQWR QW AVLWL QJ ZLW
ILIWHHRRUNGDUHRHRMWHDQRYDOXDWLRQ

S5HVLIQDWLRQ V KDHUOKDAXND W11 MB\W W X V

S5HVLJQDWLRQ ZLO'GISPWRKREQW WHKBIRPSHUVR
VHUYLOHSDWWPHQW &KPWUWSKHWHARQY EXW QR
RWKHU SHQDOW\ VKDOO EH DSSOLHG XQOHV
SUHVHQWYV FDXVH IRU GLVFLSOLQH SXUVXD
VHEFWLRQ

7KHRULJHQYDO X DMRYRIOHD Q/KDOO EH SURFHVVH
DFFRUGDQFH ZLWIHSYVYWQPRGI )LOHV

TKHHSDUWPHQW &RDMLGFHWODMLRH WR UHVSRQG

)DLOXUH WR UHVS\WRBBZRUMIGEDWHFHLSW RI Wi
'"HDQRY DO XD MIER®HHP BGHV S RRADHRRQWH VW’

20
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ARTICLE 10 EVALUATION

DQG VKDOO UHVXOW LQ DXWRPDWLF UHVLJQD
WKH ZULWWHQ UH\SDRIGWAH @ WWEKED I/ UG V R Q

$XWRPDWLF UHVLJQDWLHW KARE O &/ \Q\RWMD WVIXN F \

$XWRPODMALIEIQDWLRQ ZLKSD B WRPHILGEW V& KADKLHU S H
IURP VHUYH®DWNPHQW &KW WKHIHHRQ \HDUYV
QR RWKHU SHQDOW\ X@DEQVEW KI5 SQGHHE O\L Q.
SUHVHQWYV FDXVH IRU GLVFLSOLQH SXUVXD
VHFWLRQ

TKHRULJHDO XDWRIRQ/KH 'HDQ VKDOO EH SUR
DFFRUGDQFH ZLWK $UWLFOH

21



ARTICLE 11 PERSONNEL FILES

$ 7TKHUH

22
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ARTICLE 11 PERSONNEL FILES

, I WKH PDWHULDO RU FRPSODLQW LV GHHPEF
IXUWKHU DFWLRQ H J SODFHPHQW LQ WK
'"HSDUWPHQW &KDWKBHRADMRIQULDO VKDOO EH
WKH DSSURIFUL&MNMHI RHOWHRNL HZ

I DQ\ IXUWKHU DFWLRQ LV GHHMHH&GKDU BID@W |

23



A WNPRP

ARTICLE 11 PERSONNEL FILES
SUHSDUH LQ ZULWLQJ D GHWDLOHG DQG
Rl WKH UHDVRQ V VXFK PDWHULDO LQ T
UHPRYHG RU FRUUHFWHG

6HQG E\ FHUWLILHG PDLO RU KDQG GHC

24
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ARTICLE 11 PERSONNEL FILES

DQG DXWRPDWLFDOO\ HQWLWOHV WKH SHWL\
VWHAELPH LV RI WKH HVVHQFH LQ DOO VWHSYV
PD\ EH ZDLYHG E\ PXWXDO DJUHHPHQW

ODWHULDO H[FOXGHG IURP UHYLHZ E\ WKH XQLW F
LQFOXGHY UDWLQJYV UHSRUWYVY DQG UHFRUGV REV
RI WKH XQLW PHPEHU DQG DQ\ RWKHU PDWHULDC
RWKHU SRVLWLRQV: KHUW KK FROVUVRMAQW ZLWK V
VXEVHFWLRQ VKDOO QRW DSSO\

25



ARTICLE 12 WORK ENVIRONMENT

26






ARTICLE 13 LEAVES

LWKWE Q ZRWNRHF HLS/WHD Q BWHFLW.RIOQNVKHU GHQ\ WK

28
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ARTICLE 14 ELECTION/SELECTION OF DEPARTMENT CHAIRPERSONS

)

G.

ZLWK D vVPDOO HQYHORSH DQG D ODUJH HQYHORSH
PHPEHUV RI WKH GHSDUWPHQW ZKR DUH HOEKLEOH W
HOLJLEOH YRWHU VKDOO FRM®@WI R®QHY RWHRRR®LRYH RQH
IRHSDUWPHQW &KDQGBSHUVRQ

30DFH WKH FRPSOHWHG IRUP LQ WKH VPDOO HQY

30DFH WKH VPDOO VHDOHG HQYHORSKHQ KALK/H OL
QDPH VLJQ XQGHU WKH SULQWHG QDPH DQG VHEL

SEHWXUQ WKH HQYHORSH WR WK i BSRMODGE QU ERH K L
IURP WKH RULJLQDO GDWH RI PDLOLQJ

%DOORWY VKDOO EH RSHQHG DQG WDOOLHG E\ RQH
'&& UHSUHVHQWDWLYH ZLWRKWURGDRZH RZLOHHWKH YR\
GHDGOLQH

JROORZLQJ WKH WDOO\ WKH '&& DQG WKH +XPDQ 5H
QRWLI\ WKH LRBUYHLDWPWLRIQ E\ WKH GHSDUWPHQW
FRXQWKH UHVXOWYV RI WKH YRWLQJ VKDOO EH FRQIL
IRXU ZRUNGRNWKH WDOO\ WKH RYHHUWMHOQON DR W HVW R 0/(
DYDLODEOH IRU VFUXWLQ\ DW WKH +XPDQ 5HVRXUFt
YRWHYV

.| QR FDQGLGDWH UHFHLYHV JUHDWRU WRBOWLRRY WKI
EH KHOG EHWZHHQ WKH WRS WZR FDQRXGODLBW GIR
DERYH LQ ,Q XQOXVKWEDWLERRWQRMWDIWW WKLV IRUPX!
FDQGLGDWHY WR EH LGQRAOXCHFEWORYKHKDXQ EH GH!
FRQVXOWDWLRQ EHWZHHQ W KHX R VIWHIQ IF PWD R G VWAKKID (¢
KHOG DV TXLENO\ DV SUDFWLEDO

Interview E\WK&KDQFHOODRUQHHKH UHVXOWV RI WKH HOHFW
IRUZDUG H @ KD MHEHORIQAKR VKDOO LQWHUYLHEWWHUKLJF
I WKH VHFRQG KHMWWWW Y®RWHH GHSDUWPHQW UHFHLYH
SHUFHQWDJH SRLQWV Rl WKH FDQGLGDWH ZLWK RU PR
EH VLP LMW YEA\HWKE &KDQFHOORKHMS\BIRIQHHPHQW VKDO
PDGH EHIRUH WKH HQG RI 1RWHPRHU HFERMH/ M DHEWQRQ U
H[WHQVLRQ Rl WKLV GHDGOLQH

Appointments

30
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ARTICLE 14 ELECTION/SELECTION OF DEPARTMENT CHAIRPERSONS

VKDOO PHHW ZLWK WKH LQGLYLGXDO ZKR PD\ EH
UHSUHVHQWDWLYHF DX A [B@QDL Y KWEKHRQYHUP D URXW
HYDOXDWLRQ VKDOO EH FRQGXFWHG LQ DFFRUGDQFH

, | WHKHDOXDWLRQ LV VOMVBILYIDFNWROUVKWRK® EH DSSF
UHPDLQLQJ \HDUV RI WKH WHUP

JWKHYDOXDWLERGHGY LPSURYHPHQ@WOO$ QWWFEH
LQYRNHG 7KH DSSURSULDWH 9LFH &KDQFHOORU
LQGLYLGXDO TVDD/S&RDOYWIRSHQWR SAULIFBWBIQ FHOOR U

GHFLGHWRERRW WRXPGLYLGXDOTV WISISRRQWPHQW

&KDLUSHUVRQ VKDOO UHVLJQ DQG DQ HOHFWLRC
WHUP VKDOO EH KHOG 7KH DSSURSULDWH 9LFH
VKDOO PHHW ZLWK WKH LQGLYLGXDO ZKR PD\ El
UHSUHVHQWDWLYH WR H[SODLQ WKH EDVLV IRU

I WKH HYDOXDWLRQ LV XQVZWQQI MRWREH BQWRI
7KH '"HSDUWPHQW &KDLUSHUVRQ VKDOO UHVLJQ
UHPDLQGHU RI WKH WHUP VKDOO EH KHOG 7KH D
DQG WKH 'HDQ VKDOO PHHW ZLWK WKH LQGL
DFFRPSDQLHG E\ D '&& UHSUHVHQWDWLYH WR H
GHFLVLRQ

| WKH &KD'OINH O@HRMWHUPLQH QRW WR DSSRLQW WKH L
WKHPWKDW LQGLYLGXDO VKDOO EH HQWLWOHG WR
&KDQFHBAORIQRH WKH SXUSRVH RI KHDUHQLJI QUKH &KD
UDWLRQDOH IRU QRW DSSRHIWQGIWIGHKDRQ WKDLAX E6
$VVRFLDWLRQ UHSUHVHQWDWLRQ DW DQ\ PHHWI
&KDQFHBAORUDHIG WKH LQGLYLGXDO QRW EHLQJ DSSRI

7KH SDUWLHVY DJUHH WR FROODERUDWH RQ D WUDLQ!
&KDLUSHUVRQV

31
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ARTICLE 14 ELECTION/SELECTION OF DEPARTMENT CHAIRPERSONS

9RWLQJ SURFHGXUH VKOODEROYWWRZ $UWLFOH

,QGLYLGXDO IDFXOW\ PHPEHUV PD\ DWWDLQ HOLJLELC
RQH FFRUULGXNSDUWVEPPRIWWLQJ WKH FULWHULD DERY!

,(QWHUY WEMSEURSULDWH 9LFH &KDQFHOORU $VVRFLL
DV DSSOLFDEOH \DKDROWHKROPBR BERYHOH

35
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ARTICLE 15 WORK YEAR/WORK WEEK/ASSIGNMENT AND CLASS SIZE

$ RUN <HDU
&DOHQGDU

$XQLW PHAEMHLYH RQ RQO\ RQH RI WKH LQVWUX
HJ FUHGEWHGRREUHQWLIRHWVKIFKHGXOHG DFDGH
HPSOR\HHV DV FRQWDLQHG ZLWKLQ WKH FXUUH
+RZHYHU 6WXGHQW 6HUYLFHV FKDLUSHUVRQV PD
&DOHQGDU ZKHQHYHU DJUHHG WRISIDQU WDRH@DW F |
&KDLUSBQWBRWKH DGPLQLVWUDWRU WR ZKRP KH V

36



ARTICLE 15 WORK YEAR/WORK WEEK/ASSIGNMENT AND CLASS SIZE

$EVHQW JRRG FDXVH HDFK 'HSDUWPHQW &KDLUSHI

<17/
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QOVWo~NOOUITDdWNE

ARTICLE 15 WORK YEAR/WORK WEEK/ASSIGNMENT AND CLASS SIZE

((./< 683(59,625« :((./<683(59,625< (/< 7($ &+, 1™
5($66,*1(' 81,76 :25. +2856 )$&8/7< 81,76

38
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ARTICLE 16 COMPENSATION

$ &RPSHQVDWLRQ

&RPSHQVDWHBQ@ URBPHQW &KDKDBREUWIRQNV RI WKH VXP R
DSSOLFDEOH SURMWWUROW B) AERKRBDMIHIEF WLWK WKH WDEC
EHOBRQG VKDOO EHVBZNQ®HGI XRWRRQWKO\ SD\PHQWYV

&RPPHQFLQJ -DQXDU\ '"HSDUWPHQW &KDLUSHUVI
FRPSHQVOWIORHFWHG LQ WKH WDEOH EHORZ EDVHG RQ
UHDVVLIJIQHG XQLWV SURWLGHG E\ $UWLFOH

Year 1 Year 2
. Additional Additional
Reass!gned Year of Service Step Compensation Compensation
Units 7/1/23 7/1/24

Increase by final
State COLA,

39



ARTICLE 16 COMPENSATION

$IWHU WKU'

6WHS
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ARTICLE 16 COMPENSATION

WKH DSSURSULDWRGFDOHQGDU
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ARTICLE 16 COMPENSATION

JRU DWWHQGDQFH DW SURIHVVIWMK@D'X VP HHHW DQ &V 5IHVGRW M

GHVFULBHGVILEOH DQG $8SBQWPHOW &KDKDOSBUNAQR EH

HOLJLEOH WR DSSO\ IRUDGPLQLVWUDWLYHO\ DVVLJQHG W
F. Substitute Teaching

W LV QRW WKH UH\NSTRQWRHEQ @/L &K WRRU SHHDVFKQWKH FODV\
LOQVWUXFWRUV ZKRREZHMHNE VARWHVWHQW ZLWK WKH SRO
VXEVWLWXQIEKRQ@WH QR TXDOLILHG LQVWUXFWRNUWPG (B C
&KDLUSHUVRQ

42
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ARTICLE 17 REASSIGNED TIME

3ULRU WR WKH EHJLQQLQJ RI HDFK VHPHVWHU WKH 9L
IRUZDUG D UHSRUW RI WKH FXUUHQW GLVWULEXWLRQ RI
WR WKH '&& DQG DSSURSULDWH G H SOUUMP DGV L RKIRIQLL
UHDVVLJQHG NXQVMMNY/HRE&GEHSDUWPHQW IDFXOW W OEHG DUW
HQWWKDW WKH GHDVIOMN RHYWRER L W§WGP ADDQHU WR
WKH 21ILFH Rl ,QVWUXFWLRQ

,Q HYDOXIHWKQYWGGRWLRQDO UHDV VALIREHD XRH WAER UN K K D
FRQVLGHU EXW QRW EH OLPLWHG WR WKH IROORZLQJ FRP

$FDGHPLF 3URJUDP DQG 6WIS®HOW? HQRECERM DWW L Q F\
SURJUDPV WKDW UHTXLUH IRFXVHG FRRUGLQDWLR:
GHSDUWPHQWYVY WKDW VFUHHQ VWXGHQW DSSOLFDWL

8QXVXDO /HYHOV RI 6MSBUWPH®RWY WKDW KDYH V
SURJUDPV DW PXOWLSOH FDPSXV FHQWHU ORFDWLR
ODUJH QXPEHU RI FODVVLILHG VXSSRUW VWDII G
GHSDUWPHQW FKDLUSHUVRQ DFWLYLWLHYV H J Vi
VLIQLILFDQWO\ FRPSOH]

&RRUGLQDWLRQ ZLWK'H[S\DHIW/QHQ YQWW\W DMAVKD Y H H[W
DFFUHGLWDWLRQ GHSDUWPHQWY ZLWK D KLJK QXF
GHSDUWPHQWYV ZLWK D KLJK QXPEHU RI LQWHUQVKLS
3K\WVLFDO (QYLURQPHQW 'BISDUYDFHQWWLM\KDW UHT)
VXSHUYLVLRQ DQG PDLQWHQDQFH RI H[WHQVLYH F
VSHELILF IDFLOLWLHYV

2WKHU '"HSDUWPHQWYV ZLWK RWKHU FRPSOH[LWLHV Q
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ARTICLE19 GRIEVANCE PROCEDURE

$ 3XUSRYR SURYLGH DQ RUGHUO\ SURFHGXUH IRU UHYLHZL
SURPSWO\

% 'HILOLWLRQV
*ULHYDG@RHDOOHJIJDWHBRQUBMPH QW & DK IWKSHH IKYBR/Q
EHHQ DGYHUVHO\ DIIHFWHG E\ D YLRODWLRQ RI D
SURYLVLRQ RI WK[[V@3XVHREMQWR WKLV SURFHVV DUH
%

$ JULHYDQFH DV GHILQHG LQ WKLV $JUHHPHQW
WKURXJK WKLV SURFHGXUH

$FWLRQ WR FKDOOHQJH RU FKDQJH WKH SROLFLF
LQ WKH SROLFLHV UXOHV DQG UHJXODWLRQV F
DQG SURFHGXUHV QRW FRQWDLQHG ZLWKLQ W
XQGHUWDNHQ XQGHU SURFHVVHY GHWHUPLQHG E
*ULHYDQW

$QXQLW PHREHUD JULHYDQFH

$Q\ JURXQRW PHRBEMU®J WKH VDPH JULHYDQEH
7KH $VVRFLDWLRQ ZKHUH WKHUH LV D VSHFLILF §
KDYH EHHQ YLRODWHG HJ XVH RI PDLOER[HV
HTXLSPHQW $VVRFLDWLRQ SDUNLQJ SHUPLWV H

'‘D\ IR\RDf XVH RI
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ARTICLE19 GRIEVANCE PROCEDURE
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ARTICLE19 GRIEVANCE PROCEDURE

E\ WKH $VVRFLDWLRQZRUWBERBOQWHHFBRLSW RI VXFK SUR
UHVROXWLR®UH RI WKH $VVRFLDWLRQ WR UHVSRQG
FRQVWLWXWHY DJUHHPHQW ZLWK WKH SURSRVHG UH

7KH SDUWLHV VKDOO H[FKDQJH XSRQ UHTXHVW SHU
RU UHTXLUHG WR SURFHVY DQ\ JULHYDQFH

8QLW PHPEWHVYVLIQHHY VKDOO QRW LQYHVWLJDWH R
GXULQJ WKHLUHKHRHXIXONVILGRWHQWY H[FHSW WR WKH

*ULHYDQW VKDOO QRW EH DOORZHG RU SHUPLWWHG \
HYLGHQFH EH\RQG 3URFHGXUDO 6WHS 7ZR $GPLQLV
QRW LQFOXGHG LQ ZULWLQJ RQ WKH RULJLQDO

BURFHGXUDO 6WHS 7ZR XQOHVV LQ GLUHFW UHVSRQ
XS LQ WKH ZULWWHQ GHFLVLRQ V RI WKH DGPLQLVW

SURFHGXUH

BWHS 2QH
'LWKLQ WZHDRWNGRMNWKH WKLGPLHV DP HP@HZ R U

UHDVRQDEO\ VKRXOG KDYH NQRZQ RI WKH RFF?
JULHYDQ K LWKPHWKEHO GLVFXVV WKH DOOHJHG

49
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ARTICLE19 GRIEVANCE PROCEDURE

GHOLYHU\ ZLWKIRUMWGEIVUHFHLSW RU WHQ
ZRUNGDXEVHTXHIW MRRQIHUHQFH KHOG EHW?Z
SDUWLHV ZKLFKHYHU LV WKH ORQJHU SHULR

6WHS 7K&JKIDHQFHOORU /HYHO

.1 D VDWLVIDFWRU\ UHVROXWLRQ LV QRW UHDFK
VKDOO SUHVHQW ZRUWWKAMKWHIOD IWHU RQ WKH 6WD
*ULHYDQFHGB6YRHS 7KUHH DQ DSSHDO RI WKH Gt
&KDQFHOORU RUKGHY¥KDQAHOORU RU GHVLJQHH V
FHUWLI\ LQ ZULWLQJ WR WKH JULHYDQW WKH U]
7KH GHVLJQHH VKDOO QRW EH WKH DGPLQLVW
GHFLVLRQ LQ 6WHS 7ZR

(LWKHU WKH JULHYDQW R

50



O o0o~NO O~ wWN -

ARTICLE20 DISCIPLINARY ACTION

$

%

'LVPLVVDQ®G RU VXVSHQVLRQ RI D XQLW PHPEHU VLPXC
'"HSDUWPHQW & PMIEJ BIHAXNVARY\ VHUYLFH VKDOO EH LQ DFFR
&RGH UHTXLUHPHQWYV

([FHSW IRU VLPXOWDQHRXV GLVPLVVDO DHSDBWPWHQNEH
&EKDLUSHILQYRQDFXOW\ VHUYLFH DQ\ RWKHU GXQEMWSOLQ
PHPEWWKDOO WDNH SODFH RQO\ IRU MXWVWSDQ QDWAI DLFFWH K
GHILQHG DV IRUPDDUQHYWIWHMXW SHQVLRQV RU UHPRYDO
'"HSDUWPHQW &KDLU

7KH SURYLVLRQV RI WKH $)7 $JUHHPHQW VKDOO I
SODFHRIGERWXPHOQWHMHKIDLUTV SHW/HRQQHO

3ULRU WR VXVSHQVLRQ RU UHPRYDO IRU GLVFLSOL
&KDLUSWKDRQ® UHFHLYH QRWLFH Rl WKH UHDVRQ V Il
DQG DQ RSSRUWXQLW\ WR UHVSRQG WR BHKIRWDSSUR
KH VKH GHFLGHV WKH PDWWHU ,I WKH DSSURSULDW
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ARTICLE 21 DURATION

$
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APPENDIX A -1
[PERB DECISION

DECISION NO. HO-R-48

CASE NO. SF-R-519, SF-R-525



STATE OF CALIFORNIA
DECISION OF THEE ZOUCATIONAL

X

R










APPENDIX A-2
LIST OF DEPARTMENTS

$GPLQLVWUDWLRQ RI -XVW
$IULFDQ $PHULFDQ 6WXGLH
$LUFUDIW ODLQWHQDQFH 7
$UW
$VLDQ 6WXGLHV
$VLDQ $PHULFDQ 6WXGLHYV
$VWURQRP\
$XWRPRWLYHFORW&RRQVWU?
%XLOGRRAWHQDQFH
%HKDYLRUDO 6FLHQFHYV
%LRORJLFDO 6FLHQFHYV
%URDGFDVW (OHFWURQLF (
%XVLQHVV
&KHPLVWU\
&KLOG '"HYHORSPHQW DQG
&LQHPD
&RPPXQLFDWLRQ 6WXGLHV
&RPPXQLW\ 3XEOLF +HDO\
&RPSXWHU 1HWZRUNLQJ ,
7HFKQRORJ\
&RPSXWHU 6FLHQFH
& R X Q V Hbernices) & Programs
&XOLQDU\ $UWV DQG +RVSL
'"HQWDO $VVLVWLQJ
'LVDELOLW\ 6HUYLFHV
IRU 6WXGHQWYV
(DUWK 6FLHQFHYV
(GXFDWLRQDO 7THFKQRORJ\
(QJILQHHULSQUFRQWHFWXUH
(QJOLVK
(QJOLVK DV D 6HFRQG /DQJ
(QYLURQPHQWDO +RO R/MUWEXY

3Ul

. 1XUVLQJ

)DVKLRQ
+HDOWK &DUH 7HFKQRORJ\
 QWHUGLVFLSOLQDU\ 6WXGL
-RXUQDOLVP
LQHVLRO®RKOHWLFV DQG 'L
/IDERU DQG &RPPXQLW\ 6WX!
/IDWLQ $PHULFDI) P GGV XIBW H(
/HDUQLQJ $VVLVWDQFH
JHVELDQ *D\ %LVH[XDO DQ
7UDQVJHQGHU 6WXGLHV
JLEUDU\ DQG /HDUQLQJ 5HVI
JLEUDU\ ,QIRUPDWLRQ 7HFK
ODWKHPDWLFV
OXVLF
JLFHQVHG 9RFDWL
1XUVLQJ 5HIJLVWHUHG
20GHU $GXOWYV
3KLOLSSLQH 6WXGLHV
3KRWRJUDSK\
3K\VLFV
5DGLRORJLF 6FLHQFHYV
6RFLDO 6FLHQFHYV
BWXGHQW +HDOWK 6HUYLFH
7UDQVLWLRQDO 6WXGLHYV
9LVXDO OHGLD 'HVLJQ
'RPHQDRQG *H@OHGLHV
'RUOG /DQJXDJHV DQG &XOV



APPENDIX B
ADMINISTRATOR'S EVALUATION OF DEPARTMENT CHAIRPERSON

1DPH 'MHISDUWERBKDMUSHUVROQ

'"HSDUWPHOW ‘DWH

1DPH DQG 7LWOH RI $GPLQLVWUDWLYH (YDOXDWRU

Vi



$GPLQLVWUDWRU RI(YCEOXDVPKRIMAV SHUVRQ

Vil






$GPLQLVWUDWRU RI(YCEOXDVPKRIMAV SHUVRQ

DUTIES/RESPONSIBILITIES

Not Applic. Unsatis - Improv. Satis -

H. SUPERVISORY SKILLS Not Observ. factory Needed factory

V ODNHV VBXEGGVLRQV

&RPPHQWV

W '"HOHJDWHV DXWKRULW\ DQG | | |

&RPPHQWYV

X 30DQV HIIHFWLYHO\ | | | |

&RPPHQWYV




APPENDIX C
FACULTY & CLASSIFIED STAFF REVIEW FORM FORDEPARTMENT
CHAIRPERSON

72 J)DEXOW\ 6WDII_OHPEHU RI '"HSDUW PBI\@ M/

)520

1DPH DQG 7LWOH RI $GPLQLVWUDWLYH (YDC

68%-(&7 (YDOXDWLRQ RI WKH 3HUIRUPDQFH RI 6 XSHUYLVRU\ "X
'"HSDUWPHQW &KDLUSHUVRO
RlI WKH
'"HSDUWPHQW

Return this completed form to: by (Date)

Your Department Chairperson is currently being routinely evaluated according to the provisions of the
DCC/District Contract, Article 10. As part of this evaluation, a review is conducted of full- and part-time faculty
and classified staff under the supervision of the Department Chairperson. The results of this review will be
incorporated into the Dean's formal evaluation of the Department Chairperson.

Note: This form will be viewed by the Department Chairperson. DO NOT SIGN THIS FORM.

Using the following scale, circle the number corresponding to your assessment of
the Department Chairperson 's performance of the activity indicated:

1 = Not Applicable/Not Observed

2 = Unsatisfactory (You must include comments if you mark this item.)

3 = Improvement Needed (You must include comments if you mark this item.)
4 = Satisfactory

If you need more room for comments, attach a separate sheet.



Faculty & Classified Staff Review Form for Department Chairperson

DUTIES/RESPONSIBILITIES

A. PERSONNEL

Not Applic.
(Supervision of Faculty and Staff)

Not Observ.

Unsatis -

factory

Improv.
Needed

Satis -

factory

D +LULQJ DQG RULHQWDWLRQ

&RPPHQWYV

E 6FKHGXOLQJ DQG DVVLJQPHQ‘{

&RPPHQWV

F (YDOXDWMRHQBQB UHYLHZ

&RPPHQWYV

G ODLOQWHQDQFH RI SRVLWLYH 7
IDFXOW\ VWDII

&RPPHQWYV

Not Applic.
Not Observ.

B. CURRICULUM, INSTRUCTION, SERVICES

Xi







Faculty & Classified Staff Review Form for Department Chairperson

Xiii



Faculty & Classified Staff Review Form for Department Chairperson

Not Applic. Unsatis -

H. SUPERVISORY SKILLS Not Observ. factory

XV



APPENDIX D-1
FACULTY MEMBERS ELIGIBLE TO SERVE AS DEPARTMENT CHAIRPERSON

XV







APPENDIX D-3
DEPARTMENT CHAIRPERSONBALLOT

&OHDUO\ SULQW WK IQYOLFRGHX BO WKRIP WKH DWWDFKHG HC
OLVW IRU ZKRP \RX ZLVK WR YRWH

/ILVW RQO\ RQH SHUVRQ RU WKLV EDOORW ZLOO EH LQY

$57 (

XVil



7+,6 3%*(
:$6 /()7 %/$1.

17(17,21%//<

XVili



APPENDIX E

STATEMENT OF GRIEVANCE
Article 20 - District/DCC Contract
*ULHYDQW )LOO RRWGEHFWLRQV

XiX



STATEMENT OF GRIEVANCE
Appendix E
Page 2
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APPENDIX F
CITY COLLEGE OF SAN FRANCISCO
DEPARTMENT CHAIRPERSON

XXi
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APPENDIX G
DEPARTMENT CHAIRPERSON POSITION DESCRIPTION

Purpose, Scope and Authority of the  Department Chairperson

8QGHU WKH GLUHFWLRQ RI D '"HDQ DQG'HQDWK\VH B QWD&KDUH S B!
3& KDLUSHUVR @ X HXDWYSWWHH

,PSOHPHQW DFDGHPLF SROLFLHIVHBOG \OBRGWGEXKDBIW DWR W/
&&6)IV PLWD/QBQ
3URYLGH DFDGHPLF OHDGHUVKLS WR IDFXOW\ LQ PHHWLC

$V DURQMQH VXSBUKKINRWSHUVRQ LV ERWK D UHSUHVHQWDWL
DQG D GHSDUWPHQW \)QSRNSVUSNUHOQORQ QJ &&6) DGPLQLVWUDW
&KDLUSHWWRFEXODWHYV WKH QHHGY FRQFHUQVWPBQBPHDOW |
DGPLQLVWUDWLYH SROLFLHV DQG SURHAHYGXXHSRMW WK HR IGLF
DGRSWHG &ROOHJH 30D QM DUHS BIRVDHWGWRPOY GHSDUWPHQW \
WK&KDLUSBUWRFEXODWHY WKH QHHGY FRQFHUQV DQG JRDOV
LQIRUP DGPLQLVW PDWL K BHFENURRQV KDYH VXSHUYLVRU\ |
WKSROOHJHTV RUYMUXBWRDRERGRU PRELIVFLS O L\WKAE DRIGLF
H[HUFLVH RI VXFK D XWWERIEWR YLDV VEAEWM K WH D Q

XXii
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APPENDIX G
DEPARTMENT CHAIRPERSON POSITION DESCRIPTION

'HYHORS SURJUDP RIIHULQJV DQG FODVV VFKHGXOHV ED
FRPPXQLW\ QHHGVY VXEMHFW WR ILQDO DSSURYDO RI WK
'HYHORS DQG UHFRPPHQG IDFXOW\ DVVLIQPHQWY DQG ZR
IDFXOW\ SHUIRUPLQUHQDWH &FMWFVRIQMLAMAL\HY DIITHFWLQJ W]
5HPDLQ FXUUHQW LQ LGHDV UHVHDUFK WHEKQRORJ\ DC
RI UHVSRQVLELOLW\

$VVLVW WKH 'HDQ DQG FRRUGLQDWH ZLWK IDFXOW\ DQG
GHYHORSPHQW DQG UHJXODU UHYLHZ RI FUHGLW DQG QR
DUWLEXODWLRQ DJUHHPHQWY DQG GRFXPHQWY UHTXLUF
&KDQFHOORNYRVRKH.F HH PWH Q BIDHOV

&RRUGLQDWH WKH HIIRUWV RI GLVFLSOLQH IDFXOW\ LQ W
RI VWXGHQW OHDUQLQJ RXWFRPHV DQG WKH XVH RI RXW]
FRXUVH DQG SURJUDP LPSURYHPHQW

ORQLWRU HQUROOPHQW SDWWHUQV DQG RWKHU FULWLED
RSSRUWXQLWLHV LVVXHV SURJUDP GHYHORSPHQW DQG
UHFRPPHQG DFWLRQV DFFRUGLQJO\

)DFLOLWDWH DQG RYHUVHH WKH UHVROXWLRQ ZKHUH SR
30DQ DQG FRQGXFW UHJXODU PHHWLQJV ZLWK DFDGHPLF
WHDP HIIRUW FRPPXQLFDWH UHOHYDQW &ROOHJH GHDGC
DSSOLFDEOH UHJXODWLRQV RI RXWVLGH DJHQFLHV DQG
FRPSOLDQFH WR GHSDUWPHQW FKDLUV IDFXOW\ FODVVL

XXIV
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APPENDIX G
DEPARTMENT CHAIRPERSON POSITION DESCRIPTION

LQFOXGLQJ EXW QRW OLPLWHG WR WLPH VKHHW DQG RW
SXUFKDVH RUGHUV DQG UHTXHVWV IRU PDLQWHQDQFH R
2YHUVHH WXBIDGRSHUDWLRQV RI FODVVURRPV ODEV VKR
DQG RWKHU DVVLJQHG DUHDV

(QVXUH WKH SURSHU XVH LQYHQWRU\ UHSDLU DQG PDL
HTXLSPHQW DQG VXSSOLHV

ODNH UHFRPPHQGDWLRQV WR WKH 'HDQ ZKHQ FKDQJHV DI

XXV
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APPENDIX G
DEPARTMENT CHAIRPERSON POSITION DESCRIPTION

SURYLGH LQSXW WR WKH '"HDQ RQ HIWHQGHG OHDYH DSS(
SHDG DQG LPSOHPHQW DV DSSOLFDEOH FROOHFWLYH EI
DFDGHPLF HPSOR\HHV ZLWHH SRIQVLLE IDOUND V R

General Responsibilities

PO OoW~NO®

e

SURPRWH D ZRUN FXOWXUH DOLJQHG ZLWK WKH &ROOHJH
RI FXVWRPHU VHUYLFH LQQRYDWLRQ DQG TXDOLW\ VHU®
WKH FRPPXQLW\

6HUYH RQ 'LVWULFW FRPPLWWHHY DV DVVLIQHG LQFOXGI
&&6) SDUWLFLSDWRU\ *RYHUQDQFH FRPPLWWHHV

$W WKH UHTXHVW RI WKH '"HDQ DWWHQG %RDUG RI 7UXV\
6HUYH DV WKIHRSRLDQAMY DQG UHVRXUFH IRU VWXWRQWYV D(

XXVi






