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2. For the CBA covering July 1, 2023 to June 30, 2026 
2.1 Retroactive to July 1, 2021 the District shall: 

2.1.1 Increase all cells of all faculty salary tables to 5.07% above their 
2020-21 values. 

2.1.2 This provision supersedes the salary tables set in the concessionary 
agreement of May 2020. 

2.1.3 By August 1, 2023 pay retroactive salary due under this provision to 
all faculty who were employed at any time in the 2021-22 academic 
year, irrespective of current employment status. 

2.2 Retroactive to July 1, 2022 the District shall: 
2.2.1 Increase all cells of all faculty salary tables to 6.56% above their 

2021-22 values. 
2.2.2 By August 1, 2023 pay retroactive salary due under this provision to 

all faculty who were employed at any time in the 2022-23 academic 
year, irrespective of current employment status. 

2.3 Effective July 1, 2023 the District shall: 
2.3.1 Increase all cells of all faculty salary tables to 8.13% above their 

2022-23 values. 
2.4 Effective July 1, 2024 the District shall: 

2.4.1 Increase all cells of all faculty salary tables to 3% above their 
2023-24 values. 

2.5 Effective July 1, 2025 the District shall: 
2.4.1 Increase all cells of all faculty salary tables to 3% above their 

2024-25 values. 
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