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17.G. Parental & Pregnancy Disability Leave
1. Pregnancy Disability Leave

Add
2.  Paid Parental Leave

2.1.  Faculty may take up to 12 workweeks of parental leave within a 12-month
period for the birth of a child, or the placement of a child with the faculty
member in connecton with the adopton or foster care of the child.

a.

the their load they-were-assighed
forthe semester-in-which at the tme the leave began-erthe-
i which the | _whicl .
greatef.

2.2.  Parental leave may be taken in the form of a reduced leave schedule or an
intermitent leave, as described in 17.H.4.3. As in secton 2.1, sick leave may
be used for this leave. The remainder of the leave will be paid at 50% of the
faculty member’s reqular salary.

a. For part-tme faculty, conversion of weeks of leave to reduced load
and determinaton of their regular salary will be based on the their
load they-were-assigned-forthe-semesterin-which at the tme the
leave began-orthe semester inwhich the leave was requested

2.3.  For full-tme faculty, paid parental leave under this secton runs concurrently

take unpaid parental leave during the summer session, without loss of sick
leave or other benefts. Faculty members using this opton may additonally
use leave provisions in accordance with Artcle 17.H. willstllbeenttled to-12







2.  “Member of the immediate family,” as used in this secton, means the parent mether-
father, child daughter-sen, sibling sister—brother, grandparent grandmother-
grandfather, or grandchild of the employee or of the employee's spouse or domestc
partner, and the spouse, domestc partner, spouse or domestc partner of a child ses-
in-lawdadghter-in-law, or any person living in the immediate household of the
employee.

Artcle 17.C Sick Leave
17.C.1.3.

Sick leave shall be earned only for assignments performed during days of service in the
academic calendar year up to a maximum ten (10) days or the equivalent in hours, except in
overload/extra-pay assignments. For purposes of this Artcle, an overload/extra-pay
assignment is an additonal assignment during the days of the academic calendar granted to
a full-tme unit member in additon to his/her contractual workload. Overload/extrapay
assignments shall not accrue sick leave .;
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overload/éxtra-pay assignments. This overload/extra-



Artcle 17.L Sabbatcal Leave



which the sabbatcal eceurs is scheduled to occur, has not -fact
completed 12 credited semesters of service as described in 17.L.2
above, the District shall have the right to delay the sabbateal such
sabbatcal leave shall be delayed untl the 12 credited semesters have
been completed. Any such delay shall not obligate the District to award
a sabbatcal leave to another unit member.
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